EXHIBIT D

Chattanooga Housing Authority Retirement Plan

Program Provisions
Eligibility Requirements: 6 months of service

Once eligible you can enroll beginning of the following month.
Participant Contribution Limits: As a participant you may defer pre-tax up to 100% of your compensation up to a maximum of $14,000 in plan year 2005 into the 457 (b) plan.
Participants age 50+ can contribute an additional $4,000.
Plan distributions are available upon Retirement, Termination, Death, or Disability.
Loans are available.
No Hardship withdrawals.
CHA will contribute 3% of your pay even if you do not contribute [401(a)].
Employer deposits will be made to the Money Purchase Pension Plan [401(a)].
Matching Contributions: If you contribute, CHA will match 100% of the first 2% of pay that you defer on a pre-tax basis.
Employer Basic Contribution (3% of pay) and all employee deferrals (pre- and post-tax) will be self-directed by the participant.
Employees are eligible to participate in the plan after completing six months of service.  At that time CHA begins to make 3% contributions on employee's behalf.  All funds are distributed into a Defined Contribution pension plan [401(a)].  Employees may contribute as well; their contributions go into the 457(b) plan.  CHA will match their contributions up to 2% [401(a)].
Matching Contributions will be deposited into the Conservative Account [401(a)].
If participants do not make an investment election, all deposits will be made to the Conservative Portfolio.
Vesting Schedule is a 5 year graded schedule as follows:

Years of Service
Vesting %


Years of Service
Vesting %
0 50%




3

   80%
1 60%




4

   90%
2 70%




6

   100%
Supplemental deposits may be made to a separate executive deferral income plan.
No limits, but there must be some risk of forfeiture.

Participants may also make additional post-tax contributions (not matched).
